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Disclaimer: 

Aboriginal and Torres Strait Islander people are advised that this report may contain images and names of deceased persons.

Graphic design by Wallula Bethell

Some images used were taken by Jamie James and Karen Steains for the NSW AECG Inc. Some images are also taken from the NSW 
AECG Inc social media pages with permission granted prior to being published.
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Yaama-ndaay, hello everyone, what 
a ride it has been over the past 

12 months since I was elected 
as President of the NSW 
AECG Inc. I must admit that 
the journey thus far hasn’t 
been without its highs, lows, 
uncertainties and many 
challenges.

Firstly, and foremost, I wish 
to formally acknowledge the 

passing of our former President 
Cindy Berwick, and pay my 

deepest respects to all of the AECG 
family members that we have lost 

over the last 12 months. 

By reading the formal report before you, you will see that 
even during the unprecedented times of COVID-19, the 
foundational work of the organisation is still continuing 
to be delivered. Like all business and organisations, we 
have had to adapt and make changes to address the 
many challenges including moving all of our camps and 
professional learning online. 

It has been through this medium that we were able to 
meet all of our service and contractual agreements, which 
is a credit to the professionalism and adaptability of the 
AECG staff.

One of the biggest challenges was re-structuring a 
number of programs that we deliver including the 
Aboriginal Language Culture and Satellite Nests. The 
decision to release the language educators at the end 
of 2021 stemmed from many lengthy conversations and 
discussions and it was a united joint decision from the 
Association Management Committee members to the 
advice received from our financial accountant. 

The reasoning behind the decision was both financial 
and compliance. At no point in time was this incredibly 
important program ever going to be withdrawn or 
stopped however, it was not financially viable to continue 
in the way it was previously delivered. 

Project Officers remained in their positions mostly, this 
was strategically to continue the process to re-engage 
educators to allow the work with schools to continue. 
This ensured that everyone knew implicitly what our 
responsibilities are both culturally and financially to 
the program delivery. This program will continue to be 
delivered and grow over the many years to come

In other news, as a co-signatory to the NSW CAPO, 
Coalition Aboriginal Peak Organisations we have two new 
employees to work specifically on the Closing the Gap 
strategy for the NSW AECG and we welcome them both to 
their new roles. 

The NSW AECG in partnership with all of the CAPO 
organisation forward a budget bid at the end of 2021, this 
was to try to secure significant funds through the Closing 
the Gap strategy. 

The importance of this bid if we are to be successful, is 

that it will enable us as an organisation to grow financially 
independently. Therefore, as a community-controlled 
organisation we will be able to grow the organisation into 
a regional delivery mode with dedicated office spaces and 
fully staffed personal. 

There have been many highlights for me personally and 
as an organisation over the past year including, the re-
establishment of old relationships and the opportunity to 
continue old and new ones. As we are all aware, this is the 
foundation of the NSW AECG as we continue to grow in 
strength as an organisation, we will continue to advocate 
for our members, students and our communities. 

I must thank the NSW Department of Education for their 
continued support both financially and most importantly 
the guidance around the COVID-19 response to our most 
vulnerable communities. 

This I believe has been under taken in genuine 
partnership and open dialogue.  It would be remiss of 
me not to mention the strong leadership of Karen Jones, 
Executive Director AOPD and her dedicated team that 
work alongside and with us. I must make mention of 
the Secretary Georgina Harrison. Have we got it right, 
definitely not but everything is a work in progress and 
the wheels will continue to turn through the building of 
honest, open and transparent relationships under the 
formal agreement. 

Another partnership that must be mentioned is the 
Paul Ramsay Foundation, a philanthropic group that 
are working very closely with the NSW AECG. We have 
received strong support both professionally and financially 
in the form of a large grant over 3 years. This will allow us 
to deliver our programs that have been written, designed 
and endorsed by community from a culturally informed 
and education base.

I wish to say thank you to everyone who trusted me the 
responsibility to take on the role of President. In life we 
become comfortable with all things familiar and routine 
however: Sometimes as an organisation we need a change 
of direction or to change the way we deliver programs 
strategically.

Therefore, change is uncomfortable for some whilst 
others embrace it. I wish to assure you that every action 
that I have undertaken and will undertake in the future 
will be for the betterment of our communities and the 
organisation.

“For Aboriginal leaders, the social and moral obligation 
that comes with community leadership is life-long. Those 
who lead, who have authority, must care for and look 
after those who come behind.” - Patrick Dodson

Garay Guwaa-la-y (we’ll talk again) Yaluu see you again

Catherine Trindall
President
NSW AECG Inc.
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Vision Statement
The vision of the NSW Aboriginal Education Consultative Group (AECG) Inc. is to provide advice on all matters 
relevant to education and training with the mandate that this advice represents the Aboriginal community 
viewpoint. 

The NSW Aboriginal Education Consultative Group Inc. promotes respect, empowerment and self-
determination and believes the process of collaborative consultation is integral to equal partnerships and is 
fundamental to the achievement of equality. 

The NSW Aboriginal Education Consultative Group Inc. advocates cultural affirmation, integrity and the pursuit 
of equality to ensure that the unique and diverse identity of Aboriginal students is recognised and valued.

Aims
To ensure that the functions and powers of members are facilitated with the premise that the active 
involvement of Local AECG members and communities is the most critical aspect of the consultative process.

To provide opportunities for Aboriginal peoples to be actively involved in all decision-making that is relevant to 
education and training through a collaborative consultative process. 

To empower members by providing appropriate and effective knowledge and skills to engage in the 
development of policies and programs that enhance the unique cultural identity of Aboriginal students and 
promote pride in Aboriginality.

The Role  of the Organisation
The primary role of the NSW AECG Inc. is to promote active participation by Aboriginal peoples in the 
consultative and decision-making process of education and training related matters. 

Our strong member base is key to the organisation being the peak advisory body regarding Aboriginal 
Education and Training at both State and Federal levels. As a wholly volunteer based organisation, our key 
focus is 'community first'; the educational rights of Aboriginal peoples in NSW being our driving force. 

The NSW AECG Inc. has a Local , Regional and State network that enables effective communication allowing 
Aboriginal community viewpoint to be echoed throughout the organisation.
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Communications
The Covid 19 pandemic continued to impact on the NSW AECG’s communications during 2021, however we 
continued to adapt and provide many of our regular communications throughout the year.

Several updates were made to our website - www.aecg.nsw.edu.au – which continues to provide information 
on NSW AECG’s services and advocacy work in support of Aboriginal Education.  
In 2021 the NSW AECG continued to communicate through our Twitter account @nswaecg.  We now have 
1499 followers on our Twitter account, up from 1190 in 2020.

In 2021 the NSW AECG further established the Instagram account that was developed in late 2018. We now 
have 1217 followers, up from 1003 in 2020.

The NSW AECG has continued to communicate through our Mobile Application (App). The App provides an 
easy way for people to see news, photos and events to keep up to date on everything to do with the NSW 
AECG Inc. At the end of 2021 our App has been downloaded a total of 1860 times, up from 1355 times at the 
end of 2020. 

The NSW AECG Aboriginal Languages App is a great tool for learning the various Aboriginal languages of 
New South Wales. The App features dictionaries for the Bundjalung, Gumbaynggirr, Gamilaraay, Murrawarri, 
Paakantji and Wiradjuri languages with games to support the learning and revitalisation of these languages. By 
the end of 2021 the NSW AECG Languages App had been downloaded another 9780 times up from 3367 times 
in 2020. 

In 2020 the NSW AECG Facebook page increased its audience to 7,308 likes / 8,085 followers up from 6370 
likes / 6942 followers in 2020. Our Facebook page continues to communicate to our broad audience through 
sharing information, pictures and stories. Our Facebook page is located at  
https://www.facebook.com/nswaecginc 
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NSW AECG Organisational Structure

President

Secretariat

157
Locals

20 Regional 
AECGs

State 
Committee

Association 
Management 

Committee 
(AMC)

20 Regional Reps

AMC

President

Vice President

Secretary

Treasurer

5 x Members

9
Junior AECG’s

The NSW AECG’s structure and governance continued to function in 2021 as it has in the past, with some 
Covid-19 adaptions being made to formal meetings and events. More information on the organisation’s 
governance can be found here - https://www.aecg.nsw.edu.au/about/ 

Junior AECGs
In 2021 9 Junior AECGs were formally registered on the NSW AECG’s JAECG database. Approximately 10 Local 
AECGs reported the creation of new Junior AECGs in 2021 so the official number of JAECG’s will likely increase 
in 2022.

Nyngan Junior AECG Junior AECG students from the Central Coast
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Local AECGs
The total number of Local AECG’s grew to 157 across the state in 2021.

During 2021 NSW AECG’s Local AECGs adapted to work and meet online 
through the NSW AECG’s Zoom account, Microsoft Teams and through 
other ‘Covid friendly’ means. Our Local AECGs continued to provide 
essential grassroots advocacy along with local leadership and support 
for a wide range of Aboriginal Education initiatives across NSW during 
2021.  

Local AECGs organised and held a range of scaled back Covid friendly 
activities and events throughout 2021. These included NAIDOC Events, 
Award Ceremonies and taking part in local events to promote their 
Local AECGs and Aboriginal Education.

Local AECGs across NSW
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Regional AECGs
Three to four Local AECG members are nominated to collaboratively form their Regional AECG each year. 
During 2021 the NSW AECG’s 20 Regional AECGs (only 17 are functioning) continued to aim to meet at least 
once per school term to discuss regional Aboriginal education issues, initiatives, matters of concern, advocacy, 
needs and other matters. Due to the Covid 19 Pandemic Regional AECGs sometimes needed to meet via the 
NSW AECG’s Zoom account. Unfortunately, some regions were unable to meet every term due to the altered 
circumstances that have come with the Pandemic and the capacity and resources available to members to 
meet online. However, Regional Representatives still remained active within their local communities.

As outlined in the graph below, the total number of Local AECG’s has grown steadily over the past decade.   

1st State Meeting/Regional President's Workshop
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More information on NSW AECG’s regional committees can be found here https://www.aecg.nsw.edu.au/aecg-
regions/ 

AECG State Committee
The NSW AECG State Committee includes 20 regional representatives and the NSW AECG President, Vice President, 
Secretary, Treasurer and Association Management Committee members. The State Committee met twice in 2021, once 
in person on Cobragal Country and once via the NSW AECG’s Zoom account. Further information on these meetings is 
provided in the next section of this report.

Association Management Committee
The Association Management Committee (AMC) is the senior governance committee of the NSW AECG Inc., 
representing the Association at the State level. At each Annual General Meeting (AGM) the Vice President, 
Treasurer, Secretary and 5 members are elected by representatives from our Regional AECGs and Local AECGs. 
The President is elected at the AGM every three years. The AMC met via the Microsoft Teams 4 times and met 
face to face 2 times during 2021. 
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Association Management Committee 2021
Catherine Trindall
President
Catherine Trindall is a Gomeroi woman with more than 30 years 
of experience working in Aboriginal education in NSW. She has 
been awarded the highest of recognition by the NSW AECG 
when she was formally inducted as an NSW AECG Life Member 
in 2018.
She began her work in education in 1985 as the first Aboriginal 
Teaching Assistant in Tamworth before becoming a primary 
trained teacher. Catherine has extensively taught both in the 
city, rural and remote areas of NSW, where she has held many 
roles and positions across the Department of Education.
Catherine is the current Deputy Chair and Ministerial appointee 
to the NSW Aboriginal Languages Trust Board. More recently 
she has undertaken a considerable body of work in leading 
and coordinating NSW TAFE’s work around the teaching and 
learning of Aboriginal Languages.
In March 2021 Catherine was formally elected to the position of 
NSW Aboriginal Education Consultative Group Inc. President.

Leigh Ridgeway
Vice President
Leigh is a member of the Worimi tribal group from Port 
Stephens who speak the Gattang language. Since becoming 
involved in the NSW AECG, Leigh has realised the importance of 
education not only Aboriginal people but non-Aboriginal people 
as well. “Since being involved with Aboriginal Education, I have 
made it my business to educate the wider community in my 
area. Aboriginal Education is everybody’s business: let’s make a 
difference to give children a better start to life”. Leigh became a 
Life Member of the NSW AECG in 2015. 

Narelle Daniels
Secretary
Narelle is a Murramurang woman who grew up in La Perouse, 
where she is currently a Director of Eastern Zone Gujaga 
Aboriginal Corporation. She was employed from 2014 to 2021 
as a Secondary English Teacher at Sydney Secondary College, 
Blackwattle Bay Campus in Glebe, where she was able to 
incorporate more Aboriginal texts into their Stage 6  English 
Curriculum. She is currently employed in the Secretariat as 
a Curriculum Officer. Narelle been actively involved in both 
the Inner City and Eastern Suburbs Local AECGs and Met East 
Regional AECG at varying levels over the past 15 years. She 
is currently the Vice President of the Inner City Local AECG. 
Narelle is a strong believer in the grass roots consultation 
which is the foundation of our organisation and the importance 
of taking this voice to the Ministerial levels (both State and 

Federal) as well as our existing Partnership with the Education 
department.

Anne Dennis
Treasurer
Anne Dennis is a Gamilaraay woman living in Walgett and 
a strong advocate for Aboriginal people in the North West 
Region of NSW. Anne understands the importance of a quality 
education needed in today’s society which inspired her to 
become a teacher. Anne has been involved in the NSW AECG 
Inc. for many years as an active member of her Local and 
Regional AECG and was formally recognised when given the 
status of Life Membership within the organisation. Anne is also 
involved in other Aboriginal organisations which allows her to 
advocate on behalf of her people ensuring that the needs and 
aspirations of the community are heard.

Melinda Brown
Member
Melinda is an Aboriginal woman from Wailwan and Worimi 
ancestry who grew up in Dharawal Country, Campbelltown. 
A proud mother and grandmother of 4 children and 4 
grandchildren who now live on Awabakal Country Newcastle.
Melinda has dedicated many years of her career in support of 
the next generation of proud Aboriginal Australians. She has 
worked at the forefront of support for young Aboriginal people 
for over 20 years. Melinda is passionate about helping students, 
teachers, parents, carers, schools and communities to engage 
and participate within Aboriginal culture. Her passion has seen 
her work as a Project Officer for the NSW Aboriginal Education 
Consultative Group, supporting Aboriginal communities and 
schools to engage around Aboriginal Education, Aboriginal 
cultural perspectives and in achieving improved student 
learning outcomes.
Melinda’s previous experience includes working at many 
levels within the NSW Department of Education in a range of 
community engagement and student supporting roles and 
facilitating after school homework centres for students within 
her local area.
Melinda is Vice President of the Sugar Loaf Action Group that 
advocates on behalf of the community in West Wallsend NSW. 
The Sugar Loaf Action Group has been instrumental in the 
protection of sacred Aboriginal women’s sites.
In 2013, Melinda was awarded citizen of the year for Lake 
Macquarie in recognition of her work supporting students 
within the local community. Melinda has also received 
recognition through her part time acting career, appearing on 
TV shows such as Black Comedy, Black force and the SBS Clever 
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Man series.
Most importantly Melinda was instrumental in the delivery of 
the MGoals Initiative, the precursor to Storylines of which she is 
a Co-Founder. Working as a Project Officer of MGoals, Melinda 
worked extensively with Community and partners to inform and 
evolve the MGoals into what Storylines is today.

Julie Street-Smith
Member
Julie Street-Smith is a Minang/Ngadju woman who comes from 
Kalgoorlie WA, descending from the Harris, Woyliberry and 
Williams families. I have been living in Wollongong for 40 years 
and have always been involved with the Education of young 
people. As a girl guide leader, a youth and community worker, 
student support officer, Aboriginal Education Worker or in her 
current role as the Aboriginal Community Liaison Officer for 
NSW School Services in the Illawarra area.
Julie took up a casual vacancy on the NSW AECG Association 
Management Committee in August 2017. Julie has been the 
President of the Northern Illawarra Local and Upper South 
Coast Regional Secretary for the past three years and is 
very passionate about the education of our children. Julie 
understands that most people know the ‘Why’ of Aboriginal 
Education but very few know the ‘How’ and is actively trying to 
change that in her community.

Lesley Armstrong 
Member
Lesley is a Yuin woman from the South Coast of NSW and has 
been involved in Aboriginal Education for over 30 years within 
her role as an AEO, Life Member of the NSW AECG, Lesley has 
held Local and Regional President’s position for over 20 years. 
Currently residing on the Central Coast Lesley has strong family 
connections to the La Perouse and South Coast Communities. 
Lesley has worked as an Aboriginal Education Officer at 
Gorokan High School and has seen the Central Coast Aboriginal 
community grow from strength to strength. Lesley believes that 
getting Aboriginal people engaged in education will only better 
the next generations’ educational opportunities that would 
then build success.

Tom Flanders
Member
Tom is a descendent of the Gumbaynnggirr, Bundjalung and 
Yaegl Peoples of the North Coast of NSW. He was born in 
Bellingen and attended schools in Coffs Harbour and Grafton. 
He left school at 14 and started a uni course at 30. Tom became 

involved in the NSW AECG in the early 80’s as a volunteer. 
He has completed an Associate Diploma in Social Welfare at 
UWS Milperra Campus and as a former Vice President and 
current Member of the NSW AECG Association Management 
Committee he has represented the organisations on several 
State and National Committees. Tom is the current Local 
President of the Tamworth Local AECG and North West 2 
Regional AECG President. Previously Tom has been a Board 
member for the Lloyd McDermott Rugby Development Team 
and is a current Board Member of the Tamworth Aboriginal 
Medical Service.

Ken Weatherall
Member
Ken is a proud descendant of the Muruwari and Kamilaroi 
Nations of New South Wales and has been a passionate 
advocate for Aboriginal Education for over 20 years, having 
spent 17 years working in the NSW Department of Education 
in many different roles, including the Aboriginal Community 
Liaison Officer (ACLO) for 8 years in Newcastle Office.
He has also been involved as an active member of the NSW 
AECG at the Local, Regional and State levels since 2007, Holding 
positions such as President, Vice President and Secretary at the 
local and regional level and served has the State Vice President 
in 2012 & 2013.
Ken currently works as Program Co-ordinator for the Stronger 
Smarter Institute since 2016 and travels the Country conducting 
the leadership programs with teachers, executive staff and 
community members.
He is committed to making a positive difference for the 
educational opportunities for all Aboriginal learners and our 
communities in all educational sectors.
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The Secretariat
The NSW AECG’s Secretariat is located in Stanmore. In 2021 the Secretariat continued to provide professional 
service and support for all levels of the organisation. In 2021 the Secretariat adapted to the ongoing Covid 19 
Pandemic to, for example, provide a range of online services for our vast network, NSW schools and Aboriginal 
students.

NSW AECG Regional Offices
In 2021 the NSW AECG maintained and established new regional offices to support advocacy and provide 
a range of specific services and support to regional and remote NSW locations. At the end of 2021 NSW 
AECG have regional offices staffed in Dubbo, Lismore, Nambucca, Lightning Ridge, Broken Hill, Kempsey and 
Tamworth. NSW AECG’s regional offices have supported community engagement and the Language and 
Culture Nests through providing space for community meetings, workshops and the Language and Culture 
Project Officers, Language Educators, and Administrative and Senior officers for the organisation. 
If there is potential, the NSW AECG will build capacity within existing regional offices and establish more 
regional offices to further our provision of accessible professional service and support for Local AECGs, schools 
and Aboriginal communities in NSW. 
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Section Three
2021 Major Meetings
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AGM, General Meeting
In 2021 the NSW AECG Inc. Annual General Meeting (AGM) and General Meeting was held on Gadigal Country 
at the Sofitel, Darling Harbour on 11, 12 and 13th March. 

All Office Bearer positions were up for election in 2021, including the President role. After 13 years at the 
helm, Cindy Berwick, decided not to nominate for another three-year term as President. 

On Thursday afternoon Returning Officer John Lester called President nominations forward for election. 
Delegates from the NSW AECG Inc’s 20 Regions were present and voted. Votes were counted and confirmed by 
Scrutineers Lois Birk and Connie Ah See. Shortly afterwards Catherine Trindall was announced as the incoming 
NSW AECG Inc. President. 

On being elected as the NSW AECG Inc. President Catherine said: “My hope for this organisation is that we will 
move forward, innovating, educating, advocating as we have always done for the last 44 years, and we will do 
so with a deep respect for our communities, our culture and our ways of being as Aboriginal peoples.”

At the AGM dinner on Friday evening Cindy Berwick was formally farewelled and acknowledged for her 
outstanding work as President. She reflected on her role and time as NSW AECG President, stating, “It’s been 
an honour and a privilege to lead such a great organisation.”

Elections for the office bearers resulted in the following delegates being appointed:
President – Ms Catherine Trindall
Vice President – Mr Leigh Ridgeway
Treasurer – Ms Anne Dennis
Secretary – Ms Narelle Daniels
Members  
1.  Ms Melinda Brown;
2.  Ms Lesley Armstrong;
3.  Mr Tom Flanders;
4.  Ms Julie Street-Smith;
5.  Mr Ken Weatherall.

Other major matters discussed during the AGM and GM included:
•  The Premieres Priorities
•  Closing the Gap 
•  Connected Communities 
•  Department of Education updates
•  Recommendations and Actions
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State Committee Meetings
On the 23rd and 24th of June 2021 the NSW AECG Inc. held its first State meetings of the year on Cabrogal 
Country at the Liverpool Catholic Club. Due to the continuation of the Covid 19 Pandemic the second State 
Meeting was held online via the NSW AECG’s Zoom account during two hour time slots over five days from 
Monday 13th to Friday 17th of September. The State Meetings covered a range of important agenda items 
including:

• Regional Presidents’ reports on achievements, key issues and activities within their region
• The NSW AECG’s planned development as a Registered Training Organisation
• Connected Communities Strategy
• The NSW AECG – Department of Education Partnership Agreement
• The NSW Premiers Priorities for improving Aboriginal education
• Developing a Partnership Agreement with NSW TAFE
• The NSW AECG’s development of a Cultural Evaluation Framework

Regional President's Workshop
On June 22nd the NSW AECG’s Regional Presidents attended their annual Workshop on Cabrogal Country at 
the Liverpool Catholic Club. The Workshop provided opportunity for Regional Presidents to network and 
formally discuss and clarify directions of the organisation. Major agenda items discussed during the 2021 
Regional President’s Workshop included: 
Governance training - Local & Regional Membership & Meeting Protocols – Finances - Junior AECGs - Code of 
Conduct/Complaints Process - Connecting to Country – Confirmation of Aboriginality Procedure.
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The NSW AECG continued to deliver a wide range of major state-wide projects and services across the state in 
2021. 

NSW AECG Recovering Revoicing Repractising 
NSW Aboriginal Languages
ABORIGINAL LANGUAGE AND CULTURE NESTS

In 2021 the NSW AECG continued working to support NSW Aboriginal communities to recover revoice 
and repractise their languages. However, for several reasons it was a very difficult year for many working 
in this area. The NSW Department of Education made the call early in 2021 to impose probity clearance 
requirements on NSW AECG staff, particularly those working within the Aboriginal Language and 
Culture Nests. This governmental process resulted in significant concerns from Aboriginal community 
members employed within the NSW AECG’s Secretariat and Language Nest staff. The tensions raised are 
understandable considering the history of discrimination along with the over policing that Aboriginal 
community members have long faced when confronted by NSW police and the NSW legal system.

The above issue was compounded by financial issues associated with the Language Nest contract between 
the NSW Department of Education and the NSW AECG, and also by the continuing impacts associated with 
the Covid 19 Pandemic. 2021 saw a significant reduction and turnover of staff working for the NSW AECG 
within the Aboriginal Language and Culture Nests. Aboriginal Language and Culture staff who left their roles 
or were stood down during 2021 included the NSW AECG’s:

Manager, Projects and Programs (Manager of Language and Culture Nest program)

Project Officer Gumbaynggirr Language and Culture Nest

Project Officer, Gamilaraay/Yuwaalayaay/Yuwaalaraay Language and Culture Nest

Project Officers X2, Bundjalung Language and Culture Nest

Senior Project Officer, Wiradjuri Language and Culture Nest 

All 35 of the NSW AECG’s Language Educators were stood down at the end of 2021, with the offer of applying 
for their role again in 2022.  

The NSW AECG re-staffed some of these roles during 2021 and will look to further re-staff the above positions 
during 2022.  

The NSW AECG established the Gomeroi Satellite Nest in early 2021 and employed 1 Gomeroi project officer 
and 2 Gomeroi Language Educators to support the teaching and learning of Gomeroi language within the 
Gomeroi Satellite Nest during 2021.
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LANGUAGE NESTS SUPPORTING LOCAL GOVERNANCE FOR LOCAL LANGUAGES  

Despite the significant issues outlined above, the NSW AECG, where possible, continued to work to support 
local governance for the Language Nests during 2021. The NSW AECG continued to support Language and 
Culture Nest Reference groups to meet on a regular basis during 2021.

Each Language and Culture Nest Reference Group provides for engagement of communities to identify their 
local successes, needs and barriers around progressing the teaching and learning of Language and Culture. 
During 2021 the NSW AECG worked with the Gomeroi communities of Tamworth, Walhallow, Werris Creek 
and Quirindi to finalise establishment of the Gomeroi Reference Group and Satellite Nest. 

More information on Nest and Satellite Nest footprints and governance can be found here – https://
education.nsw.gov.au/content/dam/main-education/teaching-and-learning/aec/media/documents/Aboriginal_
Language_and_Culture_Nest_Guidelines_-_December_2019.pdf 

All Reference Groups, along with NSW AECG’s locally employed Language and Culture Project Officers and 
Language Educators have supported progressing language teaching and learning, resource development and 
professional development. 

LANGUAGE NEST RESOURCE DEVELOPMENTS  

Due to the staffing/covid and capacity issues outlined above the 
NSW AECG was limited in the amount of resource developments the 
organisation was able to develop during 2021. However, the NSW AECG’s 
Language and Culture Nest employees continued to develop language 
teaching and learning resources for local use during 2021.

LANGUAGE NEST WORKSHOPS AND EVENTS

Through the contractual requirements set out in the most recent 
Language Nest Tender with the NSW Department of Education, the NSW 
AECG was restricted to only delivering Language teaching and 
learning related activities within schools for school children. 
The NSW AECG questioned the legitimacy of a language 
nest contract which doesn’t allow for the delivery of 
community language workshops during the Tender process, 
unfortunately however the NSW Department of Education 
stated that there was no potential to include community 
language workshops within the new Agreement, as had 
been the case in previous Agreements. Therefore, the NSW 
AECG was unable to support/fund Language 
workshops, professional development 
initiatives and events for Nest community 
members as it has been able to in previous 
years under previous contractual agreements. 
Even so, when possible, our Language Project 
Officers went above and beyond to support 
community engagement with local languages 
during 2021. 
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NSW AECG Professional Development Program 2021
During 2021 the NSW AECG’s professional development program continued to be impacted by the Covid 
19 Pandemic. Our professional development programs are primarily delivered face to face which was not 
an option during the heightened risk periods that have come with the Covid-19 Pandemic. Also impacting 
on the delivery of NSW AECG’s suite of Professional Development programs was that several staff members 
who worked on and delivered some of the below programs discontinued working for the NSW AECG during 
2021. We did however manage to deliver a small number of face-to-face workshops and adapt several of 
our programs to be delivered online so the organisation could continue to improve the education sector and 
other sectors in NSW. 

Always Was Always Will Be
The 2020 NAIDOC theme echoed the important call for Land Rights, and also evoked 
decades of communities striving for civil rights, human rights and self-determination. 
Our Always Was Always Will Be workshop unpacks the national and global calls for 
change, recognising cultural knowledge for all as essential to a shared future. In 2021 
it was necessary to offer our Always Was, Always Will Be workshops through an online 
platform. This took place on 29th and 30th March. 

Connecting to Country 
The Connecting to Country program is a Quality Teaching Council Registered course 
which addresses the Australian Professional Standards for Teachers and contributes to 
maintaining Proficient Teacher Accreditation in NSW. Over the course of the three-day 
program participants gain valuable access to Aboriginal parents, Aboriginal community 
members, representatives from Aboriginal community organisations and key Aboriginal 
education personnel. The program also provides the opportunity for participants to 
establish and maintain more respectful relationships with Aboriginal students and 
significantly increase the depth of their insight into the myriad of social, cultural, historic, 

economic and political issues that continue to affect and concern Aboriginal peoples and communities. 
The program supports participants’ capacity to plan, develop and implement culturally inclusive programs, 
underpinned by productive pedagogy and practices, while increasing student expectations and performance 
in literacy, numeracy and general academic outcomes. 

Unfortunately, in 2021 the highly regarded Connecting to Country experience was again unable to be 
delivered in as many locations across the state as planned due to the Covid 19 Pandemic. However, Local 
AECGs still managed to deliver 7 Connecting to Country programs in Term 1, 13 in Term 2 and 3 during Term 
4 of 2021.  Connecting to Countries were undertaken during the year, one in Nyngan (Feb), Bays and Basin 
(Dec) and the Central Coast (Nov). 

Bays and Basin Connecting to Country
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Healthy Culture, Healthy Country
Building on from the Connecting to Country program the Healthy Culture Healthy 
Country program has provided schools and communities further opportunity to work 
closely in structuring and delivering a cultural education program built on Cultural 
Knowledge from the Local Aboriginal Community. The HCHC programme brings 
participants’ attention to the synthesis between the health of culture, the health of 
Country, and the health and wellbeing of Aboriginal Australians.
The Healthy Culture Healthy Country program is a Quality Teaching Council Registered 
course, which addresses 1.3.2, 1.4.2, 2.1.2, 2.2.2, 2.4.2, 3.2.2, 3.3.2, 3.7.2, 5.1.2, 7.3.2 

and 7.4.2 of the Australian Professional Standards for Teachers and contributes to maintaining Proficient 
Teacher Accreditation in NSW. The course is run over either one or three days. 

During 2021 the HCHC program was planned to be delivered across NSW to large numbers of teachers, NSW 
DoE school staff, NSW DoE Principals Networks staff, School Executive staff, NSW Doe High Performance 
staff and NSW DoE Aboriginal Education and Communities Engagement staff. Due to the ongoing Covid 19 
Pandemic this was again not possible in 2021. However, it was possible to deliver face to face Healthy Culture 
Healthy Country programs on 3rd May Leadership Seminar for the School Leadership Institute – Aspiring 
Principals Leadership program within the Royal National Park, and on 4th May at Gibberagong Environmental 
Education Centre for approx. 10 teachers.

When possible, in 2022 the NSW AECG will continue to deliver the program to NSW Department of Education 
staff and other providers as needed.

Engaging With Aboriginal Communities 
Engaging With Aboriginal Communities (EWAC) is a workshop the NSW AECG developed 
and trialled in 2017. Engaging With Aboriginal Communities is a one-day professional 
development programme which contributes 5.5 hours of QTC Registered Professional 
Development for those who participate in it. The program is structured into four 
sessions: Culture; Family; Community; and Communication. 

In 2019 the NSW AECG began working with the NSW Family and Community Services 
(FACS) to deliver EWAC workshops for FACs workers across NSW. Unfortunately, in 

2021 we were unable to deliver EWAC face to face to the thousands of FACS workers as planned due to the 
Covid-19 Pandemic. NSW AECG adapted to the Covid-19 Pandemic to continue to support staff working 
for the NSW Department of Communities and Justice to improve their engagements with Aboriginal 
communities. In doing so the NSW AECG were contracted to support the Department’s Connecting With 
Aboriginal Communities program through delivering online EWAC sessions on 11th and 12th November, 6th, 7th, 
9th, 10th, 13th, 14th, 20th and 21st December (for approx. 330 DCJ staff).

Additionally, the NSW AECG delivered EWAC on the 24th May at the Botanical Gardens for all staff working 
within the NSW Government’s Premiere’s Implementation Unit. We also delivered four EWAC sessions to 
approximately 40 Goldwind Australia staff during November and December 2021. 
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Captain Cook - View from the Shore 
During late 2019 the NSW AECG developed and piloted a workshop Captain Cook View 
From The Shore which highlights the many Aboriginal perspectives of Cook’s voyage. 
The Workshop is designed for school staff and was first delivered to approximately 30 
school principals and Department of Education Executives at Kurnell on December 18, 
2019. The workshop was unable to be delivered face to face in 2021 due to the Covid-19 
Pandemic so an online alternative View from the Shore workshop was developed. In 
2021 we continued to offer and provide the online alternative to NSW Schools and the 
NSW Department of Education staff. In total two workshops were delivered online on 31st 

March and on April 1st. 

Additional ‘one off’ Professional Development:
In addition to the above, NSW AECG staff delivered one off professional development opportunities for a 
range of external organisations. These included:
• Cultural Immersion Day for 83 teachers held at Nowra High School - 19 April 2021
• Literacy and Culture Day for Strathfield North Primary School students and teacher – 3rd June.
• Literacy and Culture Day for Koori Connections Strathfield Network of Schools at Wangal Reserve - 27th 

June 2021
• An ongoing collaboration with Sarah Redfern HS which culminated in support for the launching of their 

Aboriginal Cultural Curriculum - 11th May 2021
• Delivering a guest lecture on the NSW AECG and NSW Education Policy to postgrad students from the 

University of Technology – 11th September 2021
• Delivering a guest lecture on the NSW AECG Inc to final year Primary teaching students at Sydney 

University- 15th of September 2021
• PETAA Conference presentation on NSW AECG Inc, working with Aboriginal communities and 

incorporating Aboriginal and Torres Strait Islander texts into the classroom October 2021 
• Cultural Immersion day for Catholic Education Teachers at Revesby Heights. Cultural session for JCDecaux 

on 27th October.
• On country immersion session for 12 Living my Way staff on 30th November in Sutherland

Resources
The NSW AECG continued to provide a range of free and for purchase resources during 2021
More information on our broad range of resources can be found here: https://aecgservices.com.au/product-
category/aecg-store/resources/  and here:
https://aecgservices.kinsta.cloud/product-category/teaching-learning-activities/ 

ANIMALS
Colouring in Book

New South Wales
Aboriginal Education
Consultative Group Inc.

Artwork by Eve Brown
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NSW AECG Camps
In 2021 the NSW AECG was again unable to fully deliver on its range of Camps due to the ongoing restrictions 
associated with the Covid-19 Pandemic. In adapting to the circumstances the NSW AECG continued to 
support the NSW Department of Education through providing online ‘camp’ options to support schools and 
student learning. In 2021 several of the NSW AECG’s Senior Project Officers, camp coordinators and delivery 
staff discontinued working with the organisation which reduced the organisation’s capacity to deliver online 
camps to a larger number of NSW schools. There was also difficulties delivering online camps due to changes 
to the Back to School Roadmap changes throughout Term 4, 2021, which impacted on participation numbers. 
The time NSW AECG’s staff had to prepare and deliver online camps during the multiple changes stated above 
was challenging. However given all these challenges the NSW AECG still managed to successfully deliver 
online camps which received very positive and constructive feedback from participants. 

In 2021 the NSW AECG delivered a wide range of online camps, which were 
delivered during Term 4. These included the Science Technology Engineering 
and Mathematics (STEM), Language and Culture, Sports Health Opportunity 
and Wellbeing (SHOW), and Assisting Teachers with Resources with a Cultural 
Lens Camps. In total we delivered 10 STEM Camps, 15 Language and Culture 
Camps, 5 SHOW Camps, and 1 Assisting Teachers with Resources with a 
Cultural Lens Camp. NSW AECG delivered 31 online camps. 

The students and teachers who attended the Camps were engaged and educated through hands-on 
interactive learning experiences online. They also met and interacted with inspiring Aboriginal role models 
and experts in the previously mentioned subjects. The workshops integrate Aboriginal knowledge, Language, 
Culture through STEM and SHOW Workshops, and through Teacher Professional Development workshops. 
These workshops covered topics such as Language, totems, kinship, dance, bush food, animals, bush 
medicine, Dreamtime stories, family trees, traditional watercraft, traditional housing, traditional instruments, 
boomerangs, Arludo – Stage 3: The living world, mindset, nutrition, screen-time, physical movement, 
traineeships, Aboriginal education literacy early stage 1 and stage 1. 

In total, the NSW AECG’s STEM camps brought together approximately 1,591 Aboriginal students from across 
NSW. The Language and Culture camps brought together approximately 264 Aboriginal students from NSW. 
The SHOW camps brought together approximately 98 Aboriginal students from across NSW. The Assisting 
Teachers with Resources with a Cultural Lens workshop brought together 58 Teachers across NSW targeting 
Early Stage 1 and Stage 1 literacy. The above Camps supported more than 50 NSW schools.

Blue Mountains STEM Camp
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Lake Keepit STEM Camp

Dunghutti Language and Culture Camp

Wiradjuri Language and Culture Camp
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Pirru Thangkuray (Dream Strong) - Cultural 
Engagemen t & Goal Setting Program
To support the NSW Government’s Premier Priorities for increasing the numbers of 
Aboriginal students completing their HSC whilst maintaining their cultural identity the 
NSW AECG continued and furthered implementation of the Pirru Thangkuray program in 
2021. Pirru Thangkuray is a cultural engagement and goal setting program for students 
in years 8-12. It is individualised to meet the needs and ambitions of each student. It 
covers:
• Goal Setting
• Personal Goals
• Academic Goals
• Family
• Culture
• Identity and Belonging

In 2021 NSW AECG began delivering Pirru Thangkuray in;
• Walgett & Collarenebri
•  Dubbo; Narromine, Peak Hill, Delroy, & Dubbo College South
• South Coast; Narooma & Batemans Bay
• Central Coast;  Berkley Vale, The Entrance, Tumbi Umbi Campuses; North 

Lakes & Gorokan HS 
• Mount Druitt; Bidwell, Dunheved, Shalvey HS, Mount Druitt & Senior 

Campuses  
• Casino & Kyogle
• Inner West Sydney: Sydney Secondary College Balmain and Leichardt 

Campuses.

Approximately 420 students have been engaged in the program during 2021. 
Schools, including additional Connected Communities schools, are increasingly expressing interest in the 
program so we expect student numbers to increase during 2022.   

During 2021 Covid Restrictions, along with NSW Department of Education legislation requirements created 
significant implementation difficulties for the NSW AECG’s Pirru Thangkuray (PT) program. Covid restrictions 
from June 2021 required PT staff to stop working in schools and unfortunately PT staff were amongst the 
last professional staff members allowed back to work in NSW schools as Covid restrictions eased. Covid 
restrictions and school hesitancy have also made it increasingly difficult to implement the highly important 
PT program objective to engage kids on Country and provide on Country cultural learning opportunities. 
In addition, during 2021 the NSW Department of Education enforced Probity clearance requirements 
and introduced changes regarding parental consent requirements which impacted on PT staff and on the 
implementation of the PT program more broadly. 

Prior to June however the PT program was running reasonably well and towards the end of the year the NSW 
AECG’s PT staff have managed to begin overcoming the setbacks outlined above.  

More information on the Pirru Thangkuray program can be found here: https://aecgservices.com.au/
programs/pirru-thangkuray/ 
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NSW AECG – NSW Department of Education 
Partnership Agreement

In 2021 the NSW AECG honoured the formal Partnership Agreement with the 
NSW Department of Education through a wide range of advocacy, partnership and 
professional development initiatives. The NSW AECG provided extensive support to 
the Department of Education during 2021. In addition to Members volunteering their 
support for education initiatives and interview panels at local, regional and state levels, 
the AECG’s Secretariat staff were called on to sit on a wide range of new Department 
led working groups around the implementation of the Premiere’s Priorities, Closing the 
Gap initiatives and Culturally Sensitive Evaluation Frameworks, to name a few.
Detailed information on the Partnership Agreement can be found on our website at: 
https://www.aecg.nsw.edu.au/about/partnership-agreement/ 

 NSW Coalition of Aboriginal Peak Organisations
The NSW AECG continued to provide leadership for and support 
the objectives and work of the NSW Coalition of Aboriginal Peak 
Organisations (CAPO) during 2021. A major component of NSW 
CAPO’s work in 2021 was advocacy and other work to ensure best 
possible delivery of initiatives around the NSW Government’s Closing the Gap objectives. In regards to this 
the NSW CAPO was successful in obtaining funding for two positions which will be employed at the NSW 
AECG during 2022, a Closing the Gap Policy Officer and a Closing the Gap Community Engagement Officer.   

Paul Ramsey Foundation
In 2021 the NSW AECG forged a partnership with the Paul Ramsay Foundation 
(PRF) which has resulted in two successful grants. One of the grants gifted by 
the PRF was a $200,000 grant for the NSW AECG to provide Covid-19 relief 
support to NSW Aboriginal communities. Project planning for this grant is in 
the initial stages with expected delivery of support funds to occur in early 2022. Additionally, in late 2021, 
the NSW AECG was successful in its application for a 3-year $2,650,000 grant to support the NSW AECG to 
continue in its work towards:
1. Sustaining and expanding the Ngurang-gu Yalbilinya program; 
2. Supporting outcomes for Aboriginal children in early childhood education by employing an Early 

Childhood Education Officer and covering associated costs; and 
3. Strengthening the Organisation’s network by employing a Field Project Officer and covering associated 

costs. 
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National Indigenous Education 
Consultative Bodies 
Across Australia, the National Indigenous Education Consultative Bodies (IECBs) are the collective of peak 
community advocacy and advisory bodies for Aboriginal and Torres Strait Islander education within their 
jurisdictions. In 2021 the NSW AECG along with the other IECBs met twice with representatives from the 
Federal Department of Education and the National Indigenous Australians Agency to discuss and advocate for 
improved initiatives in Aboriginal and Torres Strait Islander education across Australia. 

In addition to advocating across a range of education issues the IECBs continued working towards 
establishment and incorporation of the National Aboriginal and Torres Strait Islander Education Council 
(NATSIEC). The NSW AECG, along with the South Australian Aboriginal Education and Training Consultative 
Council (SAETCC) and the Victorian Aboriginal Education Association Inc (VAEAI) have been leading the 
process to incorporate NATSIEC. The Covid 19 Pandemic continued to cause issues with the process however 
a NATSIEC Rulebook has been formally lodged with the Office of the Registrar of Indigenous Corporations. It is 
envisaged that NATSIEC will be incorporated during 2022 and will continue building on the work of the IECBs 
in the future. 

In 2022 the NSW AECG will continue to meet and make contributions at the national level to improve 
education in Australia. 
  

Burraga Foundation/Storylines Platform and 
GoalHub
During 2021 the NSW AECG continued its partnership with the Burraga Foundation 
and its Storyline platform (formerly MGoals). Local and Regional AECGs continued 
to support the Burraga foundation providing for culturally safe online environments 
to share and celebrate Aboriginal, non-secret, non-sacred stories of history, culture 
and achievement. 

Though the partnership between Storylines and the NSW AECG, more than 100 
communities have now established local Storylines website, sharing 1000’s of 
amazing stories of success in and around Aboriginal education.

 

Connected Communities 
The Connected Communities Strategy was launched in 2012 and continues 
to provide a solid foundation for a new approach to improve the educational 
outcomes in 15 targeted schools across NSW. The strategy relies on a strong 
partnership from the community and the school leadership to ensure the vision 
and aspirations of the community is an integral part of the strategic approach.
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Under the strategy, schools take on a much broader “community hub” model and this approach is used 
as a focal point for improved staff and student outcomes. The community hub model allows for a holistic 
approach to increase effectiveness in delivery of services supporting children and young people in a lifelong 
learning approach to sustainable employment.

Increasingly, the Connected Communities Strategy focusses on reinforcing our cultural identity through 
language nests and cultural streams. 

The involvement of the Local AECG as Chair of each established School Reference Group has, in some sites, 
provided a challenging approach in providing direction and community advice together with the school 
leadership. Both Local and Regional AECG’s work in building the capacity of the community will ensure the 
evidenced based value of a place based approach to education is systemically sustained. 

In 2021 the NSW AECG continued to support the Connected Communities strategy through sitting on 
interview panels for Senior Leaders positions that sit within the Connected Communities locations across 
the state, through our delivery of Language and Culture Nest initiatives and through our Pirru Thangkuray 
program.

NESA
The NSW Education Standards Authority (NESA) Authority endeavours to ensure that 
the NSW AECG is represented on all of its committees. This representation means 
that Aboriginal advice informs decision-making and that Aboriginal perspectives are 
included in syllabus documents.

The NSW AECG’s participation on NESA is of paramount importance, it helps to improve curriculums so 
that the needs of Aboriginal students can be considered and met. It also helps promote awareness and 
understanding of Aboriginal Australia by all students. The NSW AECG continued representing on NESA 
committees in 2021, providing advice on all relevant matters pertaining to inclusive curriculum and the 
implementation of Aboriginal perspectives in syllabuses, curriculum and teaching. 

During 2021 the NSW AECG worked closely with NESA on of important committees including: as a part of 
its Policy Advisory Group; on Curriculum Committees developing the new K-2  English and Mathematics 
Curriculum; the Aboriginal Education Forum; and on outcomes of the ACARA Review of the Australian 
Curriculum.

The NSW AECG looks forward to continued collaboration in order to improve educational outcomes for 
Aboriginal students in all areas of schooling, as well as ensuring the education of all students about Aboriginal 
Australia within the context of understanding the true and shared history. In doing so and dependent on 
the organisation’s capacity, the NSW AECG will aim to continue to provide extensive support to NESA in the 
coming years, particularly in regards to NESA’s work on the design of 130 new syllabus curriculum documents 
across all KLAs over the next three years.
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Pirru Thangkuray Program

Literacy and Culture Day for Koori Connections Strathfield Network of Schools
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NSW AECG Secretariat
37 Cavendish Street,
Stanmore NSW 2048

Phone: (02) 9550 5666
Fax: (02) 9550 3361
Web: www.aecg.nsw.edu.au
Email: info@aecg.nsw.edu.au
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